FAIR CHANCE NOTICE
Cook County Job Applicant Fair Chance Ordinance (Cook County Code § 42-42 et seq.)
Notice to Applicant
The employer identified below is subject to the Cook County Job Applicant Fair Chance Ordinance. This notice describes your rights before any adverse employment action is taken based on your criminal history.

When Criminal History May Be Considered
Under the Cook County Ordinance, an employer may not inquire about or consider your criminal history until after a conditional offer of employment has been made. Only then, and only after providing you with a copy of any criminal background report, may the employer conduct an individualized assessment.

Individualized Assessment Factors
1. The nature and gravity of the criminal offense or offenses
1. The time that has passed since the offense or completion of the sentence
1. The nature of the employment and whether it has a direct relationship to the criminal offense

Your Rights
1. You must receive a copy of your background report before any adverse action is taken.
1. You will receive written notice specifying the disqualifying conviction(s) and the employer's reasoning.
1. You have a minimum of five (5) business days to respond and submit mitigating evidence.
1. After your response, the employer must consider it before making a final decision.
1. If a final adverse decision is made, you will receive written notice of that decision.

Employer Information
	Employer / Company Name



	Address (must be within Cook County jurisdiction)



	City, State, ZIP
	
	Phone / Email



Applicant Acknowledgment
I acknowledge receipt of this Fair Chance Notice and understand my rights under the Cook County Job Applicant Fair Chance Ordinance.

	Applicant Signature
	
	Date



	Applicant Printed Name
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